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Introduced by: BILL REAMS

Proposgd_ ho: 8 2 - 2 9 4 .

149
ORDINANCE NO: 6142

AN ORDINANCE relating ‘to King County Charter Section 530 and
Personnel Policy Ordinance No. 4324; Establishing the 19&Z2
Salary Allocation List for Appointed Classifications, for
Career Service Classifications and for Public Safety Civil
Service Classifications; and, Providing for Incentive Pay
Increases, and Repealing Ordinance No. 5443,

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. Ordinance No. 5443 is hereby repealed.

SECTION 2. In construing the provisions of this Ordinance, except
where otherwise declared or clearly apparent from the context, words usac
here shal) be given their common and ordinary meaning. In addition, the
following definitions shall apply:

(1) PAY PLAN - A systematic schedule of numbered pay ranges with
minimum, maximum and intermediate stepé for each pay rénge, 2 schedule of
assignment of each classification to a numbered pay range anc rules for
administration. P e

{2} INCENTIVE INCREASE - An increase to an employee's base salary
within the assigned pay range, based on demonstrated performance. .

(3) 'POSITION - A group of current duties and responsibilities
assigned by competent authority requiring the full-time or part-time
emp]oymentrof one person. -

(4) CLASSIFICATION PLAN - Tﬁe arrangement of pecsitions into
classifications together with specifications describing gach classifi-
cation. | |

{5) CLASSIFICATION - A position or group of positions, established by
authority, being sufficiently similar in respeci to the duties, respcn-
sicilities and suthority thereof, tnat the same descriptive title may be
used to designate each position alloczted to the classification. A new
classification is reguired when factors of an existing classification

cannot be applied to a position or group of positions.
: Zi.
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(6) RECLASSIFICATION - A change in the classification of a position
to a higher, lower or eaquivalent classificziion on the basis of significant
changes in the nature, difficulty and responsibility of duties assignec by
competent authority.

{7) SALARY OR PAY RATE - An individual dollar amount which is one of

o+

he steps in a pay range paid to an employvee based on the classification of
the position occupied. |

(8) PAY RANGE - One or more pay rates representing the minimum, mexi-
mum and intermediate steps assigned to a classification.

(&) PAY RANGr ADJUSTMENT - The adjustment of the numbered pay range
of & classification to another.numbered pay range in the schedule bésed on
a classification change, competitive pay data or other significant factors.

(10) VY-RATE - A pay rate that is in excess of the maximum of the pay
range assigned to the classification of & position. |
-SECTION 3. The salary allocation list for elected and appointed
classifications set forth is hereby approved and adopted.
0XXX CLERICAL, ADMINISTRATIVE AND FISCAL PAY RANGE NUMBEF
00xX ‘GENERAL/CLERICAL
0025 Confidential Secretary 1 . 35
0026 Confidential Secretary 1l 37
'0LXX DATA PROCESSING |
.0145 Systems Services Manager ' 73
02XX STORES, PURCHASING AND PROPERTY MANAGEMENT
0255 Property Manager 71
03XX ACCOUNTING, FISCAL CONTROL AND FINANCE

0337 Director, Office of Finance g1
- 0356 Manager- Office of Proaram Development &7
G357 Program Budget Manager 75
0358 Administratiye Assistant - Bugaets 56
0358  Director- Office of the Budger ' 81
0378 Stadium Finance Manager ] 65
0491 Chief Deputy Assessog 72
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28
29
30

31

33

ELECTIONS, DOCUMENTS AND LEGAL
Records and Elections Mahager

Director - Office of Public Defense

Administrative Assistant - Public Defense

Assistant Director - Judiciegl Administration

Director of Judicial Administration

GENERAL ADMINISTRATIVE AND ALLIED STAFF SERVICES

Agr%cu\ture Director

Personnel Manager

General Services Manager

Stadium Director

Stadium Operations & Maintenance Manager
County Fair Manager

Building Manager

Safety and Warkers Compensation Admjnistrator
Administrative Assistant - Architecture
Architecture and Design Manager
Assistant Medical Exéminer

Chief Medical Examiner

Building and Land Development‘Manager
Planning Manager

ARirport Manager

County Road Engineer

Public Works Director

Hydraulics Division Manager

Solid Waste Division Manager

Director of Public Safety

Administrative Assistant - Parks

Parks and Re;feation Mznager

Director of Planning & Community Development
Arts Commission Executive Director

Executive Secretary - Boundary Review Board

-3-
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0681
0682
0683
0684
0686
0687
0693
0695
07XX

0712
0718
0719
0726
0745

0769
XXX
10XX
1018
1020
1127

1151
1152

SECTION 4.
tions set forth

0XXX

Adminiétrative Assistant 'I - County Executive
Administrative Assistant II - County Executive
Administrative Assistant II] - County Executive
Administrative Assistant IV - County Executive
Administrafive Assistant - Program Development
Deputy County Executive

Deputy County Administrative Officer

Director - Executive Administration

GENERAL ADMINISTRATIVE & ALLIED STAFF SERVICES
Technical Systems Manager

Administrative Assistant - Medical Examiner
Youth Services Director

Administratfve Services Manager - Public Works
Utility Administrator

Energy - Management Coordinator

SOCIAL, HEALTH AND RELATED SERVICES

SOCIAL SERVICES

Program Coordinator - Mental Health

Program Coordinator - Developmental Disabilities
Human Services Division Manager

Emergency Medical Services Manager
Administrative Assistant - Emergency Medical

Services

 CORRECTIONS SERVICES

Corrections Division Manager
Rehabilitative Services Direcior
GRANT FUNDED POSITIONS

Confidential Secretary I
Alcoholism Services Division Manager

Housing and Community Development Manager

54
64
69
70

gl
67
81

(=)
w

81
67
63
57

69

(o2}
o

Tne salary allocation list for Career Service classifica-

below is hereby approved and adopted:

CLERICAL, ADMINISTRATIVE AND FISCAL

-4-
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0001
0005
0006
0007
0008
0010
0012
0013
0014
0017
0030
0031
0032
0051
0061
0062
0071
01XX
0101
0102

0103

0105
0111
011z

GENERAL CLERICAL

Office Aide

Office Assistant I

Office Assistant II

Office Assistant 111

Mag Card Operator

Word Processing Technician
Office Technician 1

Office Technician 11
Office Technicjan II1
Secretary 11

Office Coordinator

Office Services Supervisor 1
Office Services Supervisor i]
Abstract Technician
Switchboard Operator I
Switchboard Operator 11
Receptionist

DATA PROCESSING

Operations  Coordinator I
Operations Coordinator Il

Operations Coordinator I11

‘Computer Master Scheduler

Data Entry Operator 1

Data Entry Operator 1]

Data Entry Operator III

Lead Data Entry Operator
Dzta Entry System Supervisor
EDP Librariaq

Computer Opetator I

Computer Operator II~

Computer Operator II%

NR
NR
NR
NR
NR
NR

NR

NR
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~

Computer Shift Supervisor
Proguction Analyst
Programmer Analyst 1
Programmer Analyst 11
Programmer Analyst 11I
Programmer Analyst IV

Programmer |

Computer Technology Specialist

EDP Project Manager
Quelity Control Manager

Technology Manager

Systems and Programming Development Manager

Technology and Operations Manager

EDP Program Coordinator -

STORES, PURCHASING AND PROPERTY MANAGEMENT

Stores Clerk

Stadium Supply C]erk'
Storekeeper

Machine Parts Expediter
Supply Supervisor

Contract Specialist

Buyer |

Senjor Buyer

Purchasing Manager

Reg] Estate Representative
Staff Appraiser 1

Staff Appraiser 11
Inventory Control Clerk I
Inventory antro1 Clerk 11

Properiy - Mzintenance Supervisor

‘Road Use Investigator

Acquisition Coordinagor

NN

NR

NR

NR

NR

o
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Right-oT-Wey Agent
Right-of-Way Agent 11
Clsims Adjuster

Claims Coordinator

1 Risk Management Officer

Risk Management Assistant
franchise Officer
Title and Escrow Officer

Property Management Coordinator

‘Property Management Supervisor

ACCOUNTING, FISCAL CONTROL AND FINANCE
Account Clerk I

Account Clerk 11l

Payroll Controll Technician

Fiscal Services Technician

Internal Auditor

Accountant I

Accountant I1

Account Section Supervisor - General Services
Administrétive Services Officer I
Administrative Services Officer II
Administrative Services Officer [l
Chief Accountant

Comptrolier Section Supervisor
Cgshier I

Cashier 11

County Revenue Gfficer I

County Revenug.Officer 11
Investment Specialist

Firnance Manzger

tconomist |

Budget Analyst Trainge

17*
24=
37
NR

55
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Budget Analyst I

Budget Analyst 11~

Budget Analyst 111
Budget Supervisor

Site Cashier

Ticket Office Assistant
PROPERTY APPRAISAL
Appraiser 1

Appraiser I1
Appraiser-Senior
Auditor Appraiser Assistant
Auditor Appraiser I
Auditor Appraiser Il

Forestry Appraiser

Assessments Auditor

Mapping Unit Supervisor
Asseséments Analyst 1
Assessments Analyst 11
Assessments Systems Analyst

Appraiéa] Unit Supervisor

Special Exemptions Coordinator
Assessments Technical Services Officer
Assessments Information Supervisor
Assessments Land Use Supervisor
Assessments Section Supervisor I-
Assessments Section Supervisor 11
Assessments Assistant Division Manager
Assessments Division Manager I
Assessments.Division Manacer II

ELECTIONS, DOCUMENTS AND LEGAL

Voting Machine Programmer

Election Supply Techgician

wy [}
~J ~No

NR
NR
NR
NR
NR

NR

NR

NR
NR

NR

NR

NR
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0544
06XX
0601
0602
0603
0605
0606
0607
0608
0609

0610
" 9611

0612
0613

0614

0615"

Assistant Voting Machine Custodian
Yoting Machine Custodiaﬁ

Torrens Title Clerk

Assistant Superintendent-Records & Elections DP
Elections Superintendent
Superintendent of Records

Court Clerk 1

Court Clerk II

Court Clerk-Lead

Judicial Services Supervisor |
Judicial Services Supervisor 11
GENERAL ADMINISTRATIVE & ALLIED STAFF SERVICES
Administrafive‘Aide

Park Operations Assistant

Safety Training Specialist
Administrative Assistant 1
Administrative Assistant 11
Administrative Assistant III
Management Ana]yst.l

Management Analyst Il

Records Supervisor

Fair Housing Officer

Labor/Employee Relations Specialist 1
Affirmative Action Adminiétrator
Eqdél Employment Cpportunity Officer
Departmental ﬁersonnei Officer 1
Deparimental Personnel Officer I1
Community Relations Specialist
Community Reiations Supervisor
Personnel Analyst ]

Personnel Analyst I1

Personnel Analyst II]

NR
NR

41
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0624
0625
0626
0628
0630
0631
0632
0633
0634
0635
0638
0642
0643
0646
0647
0648

Labor/Employee Relations Specialist 11l
Labor & Employee Relations Manager
Personnel Services Supervisor
Contract Compliance Officer

Program Assistant

Program Analyst I

Program Analyst 1]

Program Analyst I1l .

Program Analyst 1V

Assistant General Services Manager
Promotion and Media Relations Officer
Personnel Technician

Grant Coordinator

Worker's Lompensation Coordinator
Safety Officer

Safety and Workers Compensation Assistant

Administrator

Parks Security/Safety Coordinator

Information Speéia]ist

"Assistant Airport Manager

Fleet Administrator

Parks Operation Manager

Recreation Program Manager

Parks Capital Improvement Manager

Chief Examiner - Civil Service Comnisﬁion
Arts Program Ccordinator 11

Stadium Operations Assisiant

Stadium Operations Aide

Parks Capital Improvement Specialist
Public Information Officer

License Support Supervisor

- GENERAL ADMINISTRATIVE & ALLIED STAFF SERVICES

Clgims Officer )
-10-
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0741

0743

" 0746

0770
0771
1 XXX
10XX
1004
1005

1022
1023

1026

Coordinator - Women's Program

- Management Specialist

Program Coordinator

Systems Coordinator

Historic Preservation Officer
Assistant Manager. - Stadium Opérations
Technical Systems Assistant

Stadiuh Tour Supervisor

Graphic Arts Techniéian

Facilities Service Manager - DYS
Court Sefvices Manager - DYS .
Administrﬁtive Services Manager - DYS
Detention Manager - DYS

Special Services Manager - DYS

Fleet Coordinator

Agriculture Project Manager

Arts Program Coordinator 1

Contract Compliance Specialist

Personnel - Contract Specialist

Management Systems Analyst

Systems Analyst - PW

Retention - Detention Administrator
Energy Technology Specialist

Energy Management Engineer

SOCIAL, HEALTH AND RELATED SERVICES
SOCIAL SERVICES

Aging Program Coordinator 1

Aging Program Coordinator 11I
Program Coordinator - Drug Abuse
Social Services Program Analyst
Social Services Coordinator

Monitoring Evaluation Section Coordinator

(4] [Sa) wn
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Statistician

Veterans Aid Interviewer

Veterans Aid Manager

Jail Counselor - Case Manager

Involuntary Commitment Specialist ]
Involuntary Commitment Specialist Il
Involuntary Commifment Coordinator

HEALTH SERVICES

Medical Investigator

Chief Investigator

Technical Support Supervisor - MEO
Autop;y Assistant

Pathology Assistant

Emergency Medical Services Training Coordinator
Emergency Medical Services Management Analyst
Emergency Medical Services Program Analyst
Emgrgencwaediggj Services Data Coordinator
Pafamedic"

RECREATIONAL SERVICES

Pool Operator

Aguatics Manager

Chief Pool Operator

Agquatics Supervisor

Pool Manager

Senior Swim Instructor

Recreation Leader 7

Recreatﬁon Specialist 1

Recreation Specialist 11

Recreator

Assistant Récreatién Supervisor

Recreation Program Administrator

Detention RecreationlSpecialist

4

NR.
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YOUTH SERVICES

Accounting Technician I - DYS
Accounting Technician 11 - DYS
Switchboard Operator - DYS
Stores Clerk - DYS
Storekeeper. - DYS

Business Manager - DYS
Custodian - DYS

Mzintenance Worker - DYS
Maintenance Supervisor - DYS
Cook - Dys

Kitchen Supervisor - DYS
Nurses Assistant - DYS

Staff Nurse - DYS

Juvenile Probation Counse]or'- DYS

Juvenile Probation Counselor Supervisor - DYS

Detention Worker - DYS
Detention Supervisor - DYS

Recreation Specialist - DYS

Social Services Coordinator - DYS

Volunteer Coordinator - DYS

Youth Employment Specialist - DYS

Youth Employment Coordinator - DYS

School Psychologist - DYS

Youth Program Analyst - DYS
Youth Program Field Coordinator
Youth Program Coordinator_l

Jobline Coordinator

Youth Services Bureau Coordinator

CORRECTIONS SERVICES
Security Aide

Corrections Officer

NR
NR
NR
40
NR
NR
NR
NR
kR
NR
NR
NR
NR
NR
NR
NR
NR
NR
NR
NR
NR
NR
46
50
43

NR
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Corrections Sergeant
Corrections Lieutenant
Corrections Captain

Social Worker

Jail Inmate Services Supervisor
Pre-Tria) Screener

Pre-Trial Services Supervisor

Work Release Field Agent

Work Release Intake Counselor

Work Release Supervisor

ENGINEERING, PLANNING AND INSPECTIONS
ENGINEERING AND RELATED

Engineering Aide.

Engineering ‘Assistant

Engineering Technician

Cadastral Drafting Technician
Engineer

Senior Engineer

Supervising Engineer

- Civil Engineer 1V

Civil Engineer V

Laﬁd Surveyor 1-

Land Surveyor 11

Land Surveyor 111
Environmental Analyst

Environmental Engineer

‘Cartographer

Contract Officer 1
Contract Officer 1i
Contract Officer III
Construciion Coordinator

Architect 1
-la-
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Architect 11

Architect 111

Contract Officer - Harborview Medical Center
Project Coordinator - Architecture

Plans Examiner I

-Plans Examiner 11

Plans Examination Supervisor
Energy Conservation Coordinator
Landscape Architect i

Landscape Architect 11
Landscape Architect 111
PLANNING

Planning Assistant

Planning Support Technician I
Planning Support Technician II
Planning Support Technician 111
Planning Researcher

Planner I

Planner 11

Planner 111

Planner IV

Planning Research Analyst |
Planning Research Analyst Il
Qutdoor Recreation Planner
Zoning Technician

Policy Development Commission Administrator
Tranéportation Planning Assistant
Transportation Planner 1
Téansportatign Planner 11
Transportation Planner 11!
Chief Transportation Planner

Earth Scientist 15

NR
NR
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NR
47
52+
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28
29
30
31

(98]
A4

22XX
2201
2202
2203
2205
2208
2209
2210
2211
© 2220
2221
2222
2223

2225

2231
2241
2250
2253
2255
4XXX
4003
4004
4006
4007
4012
4013
4014
4017
4035

INSPECTIONS
General Inspector 1
General Inspector II

General Inspector 111

Buiiding Inspection Supervisor

Permit Service Center Supervisor

Code Enforcement Officer
Building Permit Technician
Addressing Technician
Fire Protection Engineer
Deputy Fire Marshal

Fire Marshal

Assistant Fire Marsha)
Structural Engineer
License Inspector

Solid Waste Inspector
Aﬁima] Control Officer
Animal Control Dispatcher
Animal Control Chief
GRANT FUNDED POSITIONS
Clerical Aide Trainee
Office Aide

Office As;istant 11
Office Assistant ‘111
Offiﬁe Technician 1
Office Technician 11
Office Technician 111
Secretary 11

Inventory Control Clerk
Computer Program Librarian
Operations Coordinator I

Receptionist
-16-
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81XX

4101
4102

4103

4104
4105
4107
4110

Administrator - ATF
Administrative Support Supervisor
Extended Care Administrator

DAS Treatment Director

Admitting Clerk

Head Housekeeper

Nursing Assistant

Licensed Practical Nurse
Registered Nurse

Supervising Registered Nurse
Alcoholism Screener
A]&oho]_worker 1

Alcohol Program Supervigor 1
Alcohol Program Supervisor Il
Alcohol Program Driver

Food Handler

Alcohol Commitment Specialist
Alcohol Program Analyst I

Alcohol Division Planner-tEvaluator

Detention Recreation Specialist

Employee Assistance Program Coordinator

Vocational'Ptogram Coordinator
Vocational Instructor

Alcohol Counselor

Aleohoi Counselor Lead

Alcohol Maintenance Leader

Alcohol Group Leader

‘Cook-Baker

Mess Steward - Alcohol Services

SerQices Unit Coordinator - WTP

44
50
AR
AR
44
50
25
AR
53
47
55
38
50
NR
NR
NR
NR
AR
NR
NR
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4205
4206
4208
4209
4210
4211
4212
4214
4217
4219
4222
4251
4265
4266
43xx
4302
4303
4305
4307
4308

*4310
. 4311
4312

4313
4314
4315
4316
4317

4318

4319

4320

4321

Youth Program Area Supervisor

Jobline Coordinator

Youth Program Section Planner

Youth Program Specialist

Youth Training Aide

Manpower Program Section Coordinator
Youth Counselor-Caseworker

EMS Evaluation Project Research Assistant I
Youth Program Coordinator II
Administrative Support Coordinator
Program Assistant - Cooperative Extension
Research.and Liaison Specialist

Manpower Skills Trainer

Training Coordinator

Account_C]erk 11

Cashier 1

Planning Assistant

Transportation Planner I
Weatherization Specialist

Planning Support Technician 11l
Planner I

Planner Ii

Planner 111

Loan Officer Trainee

Technical Assistancé Coordinator
Technical Assistance Specialist 11
Technical Assistance Specialist I'
Loan Officer_

Coordinator Housing Rehabilitation
Housing Speciaiist

Thermal Efficiency Tighnician 1

Mo

o



10
1]
12
13
14
15
16
17
18

19

21

22

23
24
25
26
27

28

30
31
32
33

Thermal Efficiency Technician I1
Accountant Il

Zoniﬁg Technician
Energy Technology Specialist

Energy Resource Recovery Coordinator
Surtace Water Analyst

tility Studies Manager

Facilities Analyst -SWM

Communications Specialist
Technical Services Assistant 1
Technical Services Assistant 11
Technical Services Specialist 1

Evidence and Supply Clerk

Program Coordinator
Custodian

Maintenance Trainee

Administrative Aide
Administrative Assistant |
Administrative Assistant 11
Administrative Assistant 111

Human Service Trainee

_Administrative Services Officer I

Administrative Services Officer II
Fiscal Management Officer
Employment Program Specialist 1
Contract Compﬁiance Assistant - PEP
Fiscal Ménagement Specialist 1
Fiscal Management Specialist II

Contracf Compliance ?pecialist - AA

NR
NR
NR
NR

NR

53

NR -
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Energy-Resource Recovery Program Coordinator
CUSTODIAL, SECURITY AND PARKING
CUSTODIAL

Custodian

Custodial Supervisor
Emergency‘Aide

Window Washer

Building Services Supervisor
SECURITY

Security/Information Officer
Airport Secﬁrity Officer 1
Airport Security Officer 1]
Airport Security Chief

Bridge Tender

Park Manager 1

Park Manager ]I

Park Manager 111

Park Manager IV

Park Utilityworker

Stadium Security Guard

Stadium Security Chief

PARKING

Aircraft Parking Attendant

Ai;craft Parking Supervisor

Vehicle Dispatcher

FOOD SERVICES

Cook-Baker

Mess Steward

MAINTENANCE,,TRADES AND RELATED
GENERAL MAINTENANCE AND SUPERVISION
Utilityworker

Utility Leadworker
-2G-
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Airport Maintenance Worker

Site Attendant

Automotive Service Attendant
Garage Service Aide

Sign & Marking Installer

Stores Clerk-Driver

Truck Driver I

Truck Driver Il

Truck Driver 11]

Equipment Operator.l

Eqﬁipment Operator 11

Assistant Manager-Stadium Maintenance
Motor Pool Supervisor

Assistant Equipment Supervisor
Equipment Supervisor

Hydraulics Division Supervisor
Landscape Gardener

Sign and'Marking Subervisor

Park Landscape Supervisor

Park Maintenance Supervisor
Equipment Coordinator

Airport Maintenance Superintendent
So1{d Waste Supervisor

Solid Waste Operations Supervisor
Construction Supervisor I
Construction SuperVisor 11
Assistant Superintendent

Superintendent

Assistant Public Works Division Supervisor

Public Works Division Supervisor

Assistant Road Maintenance Superintendent

Road Maintenance Superintendent

NR
NR
NR
NR
NR
NR
NR
NR
NR
68
50

*xk
*xk
k%
NR
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3l

32

GENERAL TRADES AND SUPERVISION
Carpenter 1

Carpenter 11

Painter I

Painter 11

Sign Painter

Striping and Marking Painter
Plant Opérator

Spray Technician

Plumber 1

Plumber I1

Electrician 1

Electrician 11

Welder

Machinist

Apprentice Automotive Machinist
Automotive Machinist
Automofive Body Repair Specialist
Traffic Signal Technician
Traffic Signal Supervisor
Radio Repair Technician
Electronics Technician

Media Technician

- Communications Supervisor

Technical Systems Aide

Steamfitter

Stationary Engineer

Assistant Airport Maintenance Superintendent
Chief Engineer

Traffic Operations Supervisor

Stadium Utilityworker

tadium Carpenter -
are -22-
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33

6169
6170
6171
6172
6173
6174
6175
6176
6177
6178
6180
_62XX
6203
6205
6209
6210
6211
6212
6213
6214
6215
" 6235
6235
6238

NR

Xk
*XXT

SECTION 5.

Stadium Electrician

Stadium Plumber

Stadium Painter

Stadium Equipment Operator‘
tadium Head Groundskeeper

Stadium Facilities Supervisor

Grounds Custodial Specialist

Assistant Stadium Facilities Supervisor

Stadium Maintenance Helper
Stadium Systems Technician
Water & Sewer System Operator
GENERAL REPRODUCTION

Blueprint Machine Operator
Microfilm Operator

Electronic Typesetter Operato}
Offset Press Operator »
Duplicating Equipment.Operator
Camersa Operafor

Offset Presgman Apprentice
Printshop Coordinator

Bindery Worker

‘Photographer

Graphic Arts Designer
Photo-Lab Technician

Negotiated Rate

Wage rates of members of collective bargaining units set

up by negotiated contract.

Stadium Management (See Section 6).

Department of Public Works (See Section 5).

Corrections Division {See Seciion E).

ffective January 1, 1982, the salaries for the Public Work

classifications listed below shall be_as follows:
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Assistant Supervisor

6053, 6072, 6085, 6095

Supervisor

6058, 6063, 6075, 6086, 6096

Assistant Superintendent

6055, 6076, 6088, 6098, 6165

Suuerintendent

6083, 6099

Airport Security Chief

5115

YA
i
Beainnina After Six Mont
S 2684.82 $ 2813.23
§ 2953.30 $ 3093.93
$ 3248.63 $ 3398.89
$ 3556.34 $ 3714.78
$ 2706.86 $ 2835.76

SECTION 6. Effective January 1; 1982, the salaries for the Stadium

Management classifications listed below shall be as follows:

- Facilities Supervisor

6174

Assistant Facilities Supervisor

6176

$ 2989.72

$ 2773.44

SECTION 7. Effective January 1, 1982, the salaries for the Public Safe

c]assifiéations listed below shall be as follows:

7402 Captain
7401 Major (2)*

7406 'chief;Bureau-Po1ice
Operations=*

7407 Chief-Bureau-Staff
Services*v

0669 Director of Public Safety*

Non-Commissioned Personnel:

7408 Emergency Services Coordinator

$ 3418.40 plus Jongevity and
education incentive
$ 3893.66 plus longevity and
education incentive
$ 4440.22 plus 1ongevipy and
education incentive
$ 4440.22 plus longevity and
education incentive
Pay Range Number &l

Pay Range Number

40
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7409 Confidential Secrétary—Pub)ic Safety* 37
7410 Administrative Assistant-Public Safety* 60
7427 Administrative Secretary {2)* 35
7439 Administrative Services Officer 11 60
7440 Administrative Services Officer I 50
7494 legal Advisor* 61

*Exempt positions, per the provisions of R.C.W. 41.14.070. Figures
in parentheses represent total number of authorized exempt positions,
per the individual classified position title,
SECT]ON 8. Effective January 1, 1882, the salaries for the Corrections
Division classifications listed below shall be as follows:
1408 Corrections Lieutenant $2745.61 plus longevity and
education incentive

1411 Corrections Captain $ 3118.64

SECTION 8. The provisions of this section shall be applicable to all p
tions in the Executive Branch and the Department of Aésessments allocated to
classification assigned a pay range in Sections 3, 4, and 11 of this ordinan

A. The Schedule of Pay Ranges shall consist of ninety-nine pay ranges,
each cohtaining ten steps as approved in the annual cost;of-1iving ordinance

B. émp]oyees may receive within-range increases from one step to the n
higher sfep, upon satisfactory completion of the probationary period and ann
thereafter as provided below: '

(1) Upon completion of the probationary period, an employee's salary sh
be advanced to Step 2, if the rate cufrent]y paid is Step 1; 1ir the employee
initial salary is at Step 2, or higher, it may be advanced at the discretion
the appointing authority to the next higher step. A1l probationary period
increases must be sppported by performance appraisal. Increases exceeding S
5 must be approved by the Personnel Manager.

(2) Aﬁnua] Step Incentive Increases may be given in'the fourth quarter
each year and must be supported by performance appraisal.

(3) Employees-are eligible for %Sstep increase on the basis of performa
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and current step position as authorized in the attached step increase guide

(3a)‘ In recognition of the above standard or exceptional performance,
appointing authority may grant an annual increase exceeding a sing]e.step.

(3b) Increases beyond Step 5 must be based upon above standard perform.
and must be supported by performance appraisal.

(3c) Increases beyond Step 8 must be based upon outstanding performanc:
must be supported by performance appraisal.

(3d) Employees receiving incentive increases whose current salary does
coincide with a step on the pay plan shall be advanced to a step on the pay
which shall be the next higher step after such incentive increase.

C. An appdinting authority may grant to an employee, an increase to a
salary above the top step of the range if the following conditions are met:

(1) The employee is not a department director.

(2) The employee must have been at tﬁe top step of -the range for at le:
two consecutive years. ‘ .

(3) The employee must have demonstrated continuous outstanding pérforma
which must be supported by performance appraisal.

(4) Written justification must be submitted to the Personnel Manager ft
approval.

(5) Incentive increases above the top step may not exceed five percent.
PROVIDED that, in no case shall the resultant annualized salary of an emplo;
exceed'ninety-fivgvpercent of his immediate supervisor's annualized salary.

(6) Iﬁcentive increases above the top step will be in effect for twelve
months only. Such increases must be justified each year by meeting the ébO\
specified conditions.

D. Departmént directors shall not be prohibited from incentive pay

increases but shall not be included in this ordinance.

E. ATl within-range incentive increases are subject tc the availabili:
funds. - Within-range incentive increases are not automatic but shall be giv
only upon the affirmative action of the appointing authority withjn the guii
lines established by the Personnel Manager.

SECTION-10. The Personnel Managgr shall have the responsibility and
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authority to reclassify any position to an existing or new classification, pr
vided that any salary adjustments resulting from said reclassification shall

become effective until such time as the Division of Program Budgets certifie:

that sufficient funds are avajlable, within the then existing appropriation ¢

the department within which the position is bejng reclassified.

SECTION 11. The Personnel Manager may abolish, amend or create new clas
fications provided the assignment or reassignment of pay ranges to said class
fication shall be subjecf to the provisions of Section 10 herein, provided
further, any pay ranée'adjustments for positions exceeding fange 54 or moveme
of four or more pay ranges for an existing classification or any pay range
acjustment affecting two or more classifications in & classification series,
shall be confirmed by the Operations, Police and Judiciary Committee prior tc
implementation.

SECTION lZ._ An employee who has a valid Washington State Professional
Civil Engineering 1iéense, a registered Architect's license or a professional
designatiﬁn.of CPA, MAI, RM, SSA, CPM or SR/WA, sha]].be paid-an additional
twenty-five dollars per month if such designaticn or professiona) license is
requirement of the job assignment.

SECTION 13, The administration of the pay provisions set forth herein w

.be the responsibility of the County Executive.

SECTIbN 14. Pay range assignments shall be subject to confirmation by
ordinance'by the Xing County Council at least annually.

SECTION 15. The King County Council may abolish, amend br create classi
cations and assign pay ranges to said classifications for 1e§is]ative branch
employees, provided however, that any resultant salary adjusiments shall be ¢
tingent upon sufficient funds within the legislative branch bﬁdget.

SECTION 16. As provided for in general law and Section 960 of the Chart
elected officials of the Council shall be compensated at the rate of $2¢,500
plus 6% effective January 9,.1978; and increased at the rate of 6% effective
January i, of each of the ensuing years. oz 22 ,f_'-;f_

SECTION 17. Should any section, subsection, paragraph, sentence, clause

'or phrase of this ordinance be declered unconstitutional or invalid for any
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" reason, such decision shall not affect the validity of the remaining portion:

the orginance.
INTRODUCED AND READ for the first time this éiﬁfﬁ: day of
- Jwesgat 1982
d .

PASSED this Q0 day of Jeplimdern 1052 .
— 7=

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

Chairman

ATTEST:

PUTY C(ler®’ of the Council

APPROVED thi's day of ] ,19

OterAED £ A0 T VIATHCWUN

COUNT{ [ITU5 €S SITNATURE
pateD: 9 /30 /8&

King County Executive
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